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Corona newsletter no. 11 
 

Further expansion of coronavirus support 

The government is once again taking additional measures to support companies seriously affected by the coronavirus 
restrictions. The new support measures are in addition to the existing schemes, some of which are being adapted 

and expanded.  
 

Please note: 
We are keen to ensure we provide up-to-date information. As we are writing, however, the government may 

announce new additions or improvements to the support measures. The overview in this Coronavirus Newsletter is 

based on the information available as at 8 p.m. on Wednesday, 9 December.  
 

1. No tapering of NOW scheme  

2. Expansion of TVL scheme 

3. TVL contribution for events sector 

4. Further relaxation of deferment of tax payments 

5. Introduction of TONK scheme 

6. Expansion of other tax measures 

7. Credit for vouchers in travel industry 

8. Free training and development programmes 
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1 No tapering of NOW scheme 
 

The Temporary Emergency Bridging Fund for Employment (NOW scheme) is a contribution towards payroll costs for 

companies that have suffered a substantial drop in turnover as a result of the coronavirus crisis. It applies for three 
three-month periods (October to the end of December 2020, January to the end of March 2021 and April to the end 

of June 2021). NOW 3.0 will run until the end of June 2021. The decision has been taken not to taper the scheme for 
the time being.  

 
This means that, during the second period from January to the end of March 2021, the drop in turnover will have to 

be at least 20% to qualify for the NOW scheme, instead of the previously announced figure of 30%. The maximum 

compensation for payroll costs will also remain at the current level of 80% and will not therefore be lowered to 70%.  
 

It is not yet known whether the tapering that was announced for the period from April to the end of June 2021 will 
be maintained. The other conditions that apply to the scheme will also remain unchanged. The wage bill exemption – 

the amount by which the wage bill can fall without any consequences for the NOW scheme – will therefore stay at 
10%. The flat-rate mark-up applied to payroll costs – the amount by which payroll costs are increased to compensate 

for additional employer’s contributions (such as holiday allowance) – will be kept at 40%. Furthermore, the maximum 

compensation will remain twice the daily wage.  
 

With regard to the determination of turnover for the purposes of the NOW scheme, it has been clarified that five 
coronavirus-related subsidies should be regarded as ‘turnover’ and will consequently reduce the contribution. These 

are subsidies received under the Reimbursement of Fixed Costs for SMEs scheme (TVL), the Contribution for 

Entrepreneurs in Sectors Affected by COVID-19 scheme (TOGS) (the precursor to the TVL scheme), the Healthcare 
Continuity Contribution scheme (Regeling continuïteitsbijdrage zorg), the Public Transport Company Availability 

Payment scheme (beschikbaarheidsvergoeding OV-bedrijven) and the Contribution for the Floriculture and Food 
Horticulture Sectors scheme (Tegemoetkoming sierteelt en voedingstuinbouw).  

 
 

 

2 Expansion of TVL scheme 
 

The Reimbursement of Fixed Costs for SMEs scheme (TVL) is being expanded with retroactive effect to 1 October 
2020. This scheme also comprises three three-month periods. These periods run from October to the end of 

December 2020, from January to the end of March 2021 and from April to the end of June 2021. For the periods 

from 1 October 2020 to 31 December 2020 and from 1 January 2021 to 31 March 2021 the compensation under the 
TVL amounts to a maximum subsidy of € 90,000 for three months in the event of a drop in turnover of at least 30%. 

This minimum percentage applicable to the drop in turnover will also be maintained from January 2021 and will no t 
therefore be increased to 40%, which was the original intention.  

 
Under the TVL companies receive compensation for a percentage of their fixed costs, which increases according to 

the drop in turnover suffered. Due to the adjustment of the scheme, this will range from 50% in the event of a 30% 

drop in turnover to a maximum of 70% for a 100% drop in turnover. The new percentages will be automatically 
taken as a basis for applications already submitted.  

 
Example: In the event of a 65% drop in turnover a company receives 65% x 60% = 39% compensation for fixed 
costs under the TVL. Under the old scheme 50% of fixed costs were reimbursed, meaning that if a company’s 
turnover fell by 65%, it received compensation for only 32.5% (65% x 50%) of its fixed costs. In this example there 
is therefore a 6.5% increase in the compensation for fixed costs.  
 
The fixed-costs percentage for a company depends on the sector in question and is determined on the basis of 

figures from CBS (Statistics Netherlands).  
 

Over the period from January to the end of March 2021 the TVL will remain open to all sectors, subject to the 

company having experienced a sufficient drop in turnover, i.e. at least € 3,000 per three-month period. This means 
that the expansion to all sectors will at least apply for the period from October 2020 to the end of March 2021 and 

that the TVL will therefore again no longer be dependent on a company’s SBI code for the period from January to the 
end of March 2021. 
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3 TVL contribution for events sector 
 

The ‘seasonal module’ (within the TVL) for the events sector had previously been announced for the fourth quarter of 

2020. The precise conditions are now known and it has also been confirmed that this module will remain in place for 
the first quarter of 2021. Thanks to this module, companies in the events sector whose turnover is highly dependent 

on the summer season can still make a claim under the TVL. The seasonal module is intended for companies that 
qualified for and received support under TVL 1.0, but are not eligible for the TVL in the fourth quarter of 2020 as 

their reference turnover in the fourth quarter of 2019 was too low.  
 

The module applies to organisers of and suppliers to public events. These include funfairs, sporting events and 

festivals, but also conferences and trade fairs that are open to the public. Private events, such as weddings, company 
parties, etc., are not covered. The previously announced delimitation on the basis of SBI codes has been withdrawn.  

 
A condition for receiving the contribution is that, in the second and third quarters of 2019, entrepreneurs were reliant 

on events organised during the same period in 2019 for at least 50% of their turnover. The subsidy for 
entrepreneurs who qualify for the events module amounts to 33.3% of the subsidy that the entrepreneur received 

under TVL 1.0, with a minimum of € 750. The report submitted to the Lower House of the Dutch Parliament stated 

explicitly that support must actually have been granted under TVL 1.0. This seems to be detrimental to entrepreneurs 
who were entitled to, but did not apply for, support under TVL 1.0.  

 
As approval first has to be obtained from the European Commission, it is likely that applications under the scheme for 

the fourth quarter of 2020 will only be possible from the second half of January 2021. The application relating to the 

first quarter of 2021 will then follow in February.  
 

 
 

4 Further relaxation of deferment of tax 
payments 

 

The payment of tax debts can now be deferred until 1 April 2021. Previously, this was possible up to 31 December 
2020. Entrepreneurs therefore have until 1 April 2021 at the latest to apply for a deferment of payments or an 

extension of a deferment that has already been granted. For entrepreneurs who apply for a deferment for the first 
time after 1 January 2021, this means that they will not have to fulfil their new payment obligations until 1 April 

2021. Entrepreneurs who have already submitted an application for a three-month deferment can apply for an 

extension of the deferment until 1 April 2021. In the case of entrepreneurs who were already granted an extension 
earlier this year, the deferment will now automatically run until 1 April 2021.  

 
The tax debt accrued over the deferment period will have to be repaid in 36 instalments from 1 July 2021. This 

remains unchanged. 

 
 

 

5 Introduction of TONK scheme 
 

As a consequence of the coronavirus crisis, some households may find themselves in financial difficulties and in 
certain situations existing social security schemes do not offer a solution. A new scheme, the Temporary Support for 

Necessary Costs scheme (Tijdelijke Ondersteuning Noodzakelijke Kosten – TONK), is therefore being introduced for 
households at risk of serious financial problems due to the coronavirus crisis. The TONK scheme is expected to enter 

into force on 1 February 2021. 
 

This scheme will be implemented by local authorities via the existing special assistance instrument. Under this 

instrument local authorities can provide special assistance if, as a result of exceptional circumstances, households are 
no longer able to cover necessary costs. Local authorities can exercise a certain amount of discretion in this regard. 

To support households, the government is currently considering, together with local authorities, how municipal policy 
rules could be temporarily relaxed, where necessary.  

 
In principle, the TONK scheme is open to everyone, including self -employed persons and flexiworkers, for example. It 

could, in theory, also provide a solution in situations where a person suffers a loss of income due to the requirement 

to self-isolate. 
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6 Expansion of other tax measures 
 

Most of the tax measures introduced come to an end on 31 December 2020. The government has therefore decided 

to extend a number of tax measures until 1 April 2021. These include the deferment of administrative obligations in 
the area of payroll taxes, which will now run until 1 April 2021 instead of 1 January 2021. The extension until 1 April 

2021 also applies to the agreements with Germany and Belgium on the taxation of cross-border workers, the 
exemption of a number of German net benefits, the zero rate of VAT on face masks and the retention of the right to 

mortgage interest relief for homeowners who take a mortgage payment holiday.  
 

In addition, a VAT rate of 0% will apply to COVID-19 vaccines and testing kits until 1 April 2021.  

 
It has also been decided that the one-off contribution granted to hospitality businesses for stock- and adaptation-

related costs will be exempt from profit tax. This contribution amounts to 2.8% of the drop in turnover suffered over 
the period from October to the end of December 2020 and is automatically added to the TVL payment for the fourth 

quarter of 2020. 
 

 

 

7 Credit for vouchers in travel industry 
 
A ‘voucher credit facility’ is being introduced for the travel industry. This will allow travel guarantee funds to obtain 

an additional loan from the government, which can then be used to provide tour operators with a loan so they can 

refund the value of vouchers to consumers.  
 

The credit can only be used to refund vouchers, which must have been issued over the period from 12 March to 31 
December 2020. The maximum amount that can be financed per company is 80% of the value of the vouchers. No 

more than € 50 million in credit can be obtained per tour operator. A condition for receiving the loan is that the 

company was essentially in a healthy position prior to the coronavirus outbreak. The loans have to be repaid within 
six years. At present, the interest rate that will be payable and the conditions and additional requirements that will 

apply, e.g. a ban on paying out dividends or bonuses, are still being considered.  
 

Please note: 
Please call us if you want to benefit from the support measures due to the impact of the coronavirus crisis and would 

like to find out more. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Disclaimer 
We have endeavoured to compile these texts as reliably and as carefully as possible. Our organisation cannot be held 
liable for any inaccuracies they may contain or the consequences thereof . 


