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Introduction for completion 
 Please complete the questionnaire, power of attorney + the addendum to the employment contract fully 

and as detailed as possible, unless otherwise stated.

 The power of attorney must be signed by hand by both employer and employee.
The Dutch tax authorities do not accept a power of attorney with electronic signatures.

 Upon completion and signing of the power of attorney, please send it to us together with the required 
documents, preferably by email. By signing, you accept our general conditions and fees.
Please note that Horlings Accountants & Belastingadviseurs B.V. is not liable for consequences of 
providing incorrect and/or incomplete information. If additional work is required due to information, being 
initially missing, additional charges may apply at our hourly rates.

 Please indicate dates in the format DD/MM/YYY.
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Client questionnaire 30% ruling 
First name: 

Initials:  

Surname: 

Dutch address, ZIP and postal code: 

Email address:  

Gender:  

Date of birth: 

BSN/Social security number1: 

Nationality: 

Prior to your first working day 
in the Netherlands, did you live more than 
150 km from the Dutch border during 
16 out of 24 months?2 

If yes, please add your  
foreign address(es), ZIP and postal code and 
the period you have resided  
on this address:  

1 Please note that a BSN/social security number is required to obtain the 30% ruling. Such number will normally be provided to you, once you register 
yourself at the Municipality. In case you are not/will not (be) living in the Netherlands, you can also request the Dutch tax authorities to provide you 

  with a BSN/social security number. We are more than happy to assist you with this request. 
2 If you have lived within 150 km from the Dutch border, you might not meet all of the conditions to get the 30% ruling. 

Male Female

Yes No

Exact date of arrival in The Netherlands:

Have you worked in the Netherlands 
before? If yes, please specify the exact 
period(s).
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3 Have you been suspended at your previous employer? Then the period of 3 months starts on the first day of the suspension. 
4 For example, this could be an email (prior to your arrival in The Netherlands) to your employer stating that you accept the job in the Netherlands. 

3

Yes NoHas a 30% ruling been granted to you before 
and did you enter a new employment 
agreement within 3 months after the last 
working day at your former employer and 
within the remaining duration of the scheme?

If yes, please send us a copy of your 
previous 30% ruling decision + enter your 
last working day at your former employer 
in the next section. 

Have you lived in The Netherlands before? If 
so, please specify the exact periods.

Have you stayed in The Netherlands before?
If so, please specify the exact periods.

Start date of the current employment contract:

Date you have signed the current employment 
contract:

If you arrived in The Netherlands before you 
have signed your current employment contract, 
could you please provide us with an 
explanation? Also please add written evidence 
which proofs that the employment contract was 
concluded before you arrived in The 
Netherlands.4

Are you younger than 30 years old and do you 
have a (foreign) Master degree? If yes, please 
provide us with a copy of your (foreign) 
Masterdiploma.

Yes No



Please enclose the following documents: 

 Signed power of attorney (signed by hand by both you and your employer)5;

 A copy of your passport and/or residence permit;

 A copy of your (signed) employment contract;

 If applicable, a copy your work permit or knowledge migrant statement;

 A copy of any previously granted 30% tax ruling(s) + previous 30% ruling application (the latter, only if
available);

o In case of suspension at your previous employer, please also provide written evidence of the
first start date of the suspension.

 A copy of your Master degree, in case you are younger than 30 years old;

 Copy of the signed (signed by employer and employee) addendum to the employment contract;

 In case you have signed the employment agreement when you were already residing in The
Netherlands,  please add written evidence which proofs that the employment contract was already
concluded before your arrival in The Netherlands.

 A copy of your updated curriculum vitae (CV)/résumé6

5 Agreeing on the application of the 30%-ruling via the employment contract or by an addendum to the employment contract is mandatory. If it 
is not laid down in writing between the employer and the employee, the employer/employee may, despite a possible positive decision, no longer 
apply the 30%-ruling. For the evidential position, the employee and employer should preferably record agreements in writing. In an inspection 
by the Dutch tax authorities takes place, the payroll records must make it clear to the Dutch tax authorities that the employer agreed to the 30% 
ruling with the employee. 

6 An up to date copy of your résumé is required in order to proof to the Dutch tax authorities that you have lived more than 150 km from the 
Dutch border. Upon request, the Dutch tax authorities might require more evidence, such as copies of your bank statements, utility bills that 
cover the 16 months prior to your employment in the Netherlands etc. In your CV, please indicate the exact period from when to when you 
worked for your previous employer(s), from when to when you have studied etc.  
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Power of Attorney 

The undersigned: 

(employee) 

Herewith declare to give full power of attorney to: 

Horlings Belastingadviseurs, Kon. Wilhelminaplein 30, 1062 KR Amsterdam 

For the purpose of: 

The attorney is hereby authorized and directed to carry out any and all acts to execute in the name, 
place and stead of the undersigned any and all documents necessary for the abovementioned purpose. 

Thus undersigned on 

Employer: Employee:

(employer)

And

Acting on behalf of the undersigned until further notice in all matters pertaining to the filing 
of the 30% ruling application

SignatureSignature
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Adjustment current employment contract signed on 
 for the 30% ruling facillity. 

The undersigned: 

1)   with its registered seat in  herein 
lawfully represented by        hereinafter referred to as: the "Employer"; 

and 

”. 

2) 

WHEREAS: 

− the 30%-facility as laid down in article 31a lid 2 letter e Wage Tax Act 1964 requires the employer
and the employee to adjust the employment agreement signed on  in such
a manner that the 30% expense allowance is paid separately from and in addition to the
employee’s salaries;

− the employee explicitly accepts the terms and conditions of the lowering of her wages originally
agreed upon in exchange for the 30%-ruling7;

the parties wish to record in writing the terms and conditions applicable to the 30%-facility. 

1. The Employee is entitled to receive a net expense allowance for extra-territorial costs as of the start
of his employment as referred to in article 31a lid 2 letter e Wage Tax Act 1964  (30%-facility).

2. If and insofar as the employee is entitled to receive a tax-free allowance for extra-territorial costs,
the wages from current employment agreed upon with the employee shall be reduced accordingly
for employment law purposes where 100/70 of the wages from current employment agreed to in
this fashion equal the wages originally agreed upon from current employment. However, if, and to
the extent, wages as a result of this formula would become lower than the mandatory minimum
salary under Dutch law required to benefit from the 30% tax ruling, the tax free allowance will be
reduced to the amount required to arrive at the minimum salary criterion in the applicable tax year.

3. If and insofar as the 30%-facility applies, the employee shall receive a net expense allowance for
extra-territorial costs from the employer, equal to a maximum of 30/70 of the wages from current
employment agreed in this fashion.

4. The employee is aware of the fact that, in view of the applicable regulations, an adjustment to the
remuneration agreed upon as a result of the 30%-facility may affect all considerations and benefits
that are linked to wages such as pension rights and social security benefits.

Thus agreed and signed in twofold in  on 

Employer: Employee: 

_____________________ ___________________ 

7 Part of the gross monthly salary (up to 30%) is exchanged for a tax-free allowance. On the remaining gross monthly salary (after the exchange) 
payroll taxes are withheld. After the payroll taxation, the tax-free allowance that is just exchanged, is added to the net monthly salary again. 
Therefore, the net wage after the exchange is higher than without the application of the 30%-ruling. Since without application of the 30%-ruling the 
entire gross monthly salary will be taxed. 

living at and born on

herinafter referred to as: "the employee".

Signature Signature
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